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Objectives:

 The 2009 national comprehensive U.S.
doctoral nursing faculty survey is the first
study to examine demographics and views of
faculty who teach in either a PhD or a Doctor
of Nursing Practice (DNP/DrNP) Program or
both.

The survey’s primary aim was to understand
the state of current doctoral nursing faculty
status, views on the future of doctoral nursing
education, and succession planning.
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Purpose:

The purpose of this study was to get an
accurate picture of the current workforce and
subsequent plans for succession of faculty and
administrators at U.S. universities that offer
both the PhD and the professional/practice

DNP/DrNP
focus on DN
nursing facu

SE

egrees. This presentation will
P faculty views compared to PhD

ty views.

International Conference on Professional Doctorates 2009

PDF created with pdfFactory Pro trial version www.pdffactory.com


http://www.pdffactory.com
http://www.pdffactory.com

Introduction

According to Robert Wood Johnson
Foundation (2007), a large percentage of
senior nursing faculty members will retire over
the next five years and half of the current

nursing faculty are likely to retire by 2016.
Many of these senior faculty members are
doctoral faculty as well as funded
researchers. These critical positions will need
to be filled when the senior faculty retire.
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Introduction

As current senior

faculty contemplate

moving on, we need

to focus on providing

the next generation of . W

doctoral faculty (PhD s a*
& DNP) with the v
requisite knowledge

and skills that will be

needed to survive and

thrive In academia.
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The Burning Questions!

Are current academic administrators actively engaged
In succession planning?

Are doctoral faculty satisfied with their current role?

Are faculty concerned about whether DNP Program
enroliment will surpass and negatively effect PhD
program enrollment?

Are faculty concerned about the DNP’s effect on
nursing knowledge development?

If the DNP graduate does not belong in academia, are
faculty concerned about who will teach nursing
students in the future?

SE
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Number of Current & Planned
Doctor of Nursing Practice Programs

4= DNP Programs
PhD Programs

2009 & beyond

(AACN, 2008)
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Comparison of student enrollment in DNP and
PhD Nursing Programs-2007-08
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Who Completed this Survey?

First, all dept chairs of DNP and PhD programs were
identified in the U.S. & the survey link was sent to them.
We requested they snowball forward it to their
‘designated doctoral faculty’ — NOT just faculty with a
doctorate

The link was also sent to nursing education listservs
predominated with graduate nursing faculty

The link was sent to all registrants at the 2009 Hilton
Head Island, SC Doctor of Nursing Practice Conference
hosted by Drexel

We specifically requested no one complete it twice

Data was collected from October 2008 - Feb 2009 & IRB
approved

International Conference on Professional Doctorates 2009

PDF created with pdfFactory Pro trial version www.pdffactory.com


http://www.pdffactory.com
http://www.pdffactory.com

1. Check all that apply: you must answer ‘YES’ to one of the
items in order to be eligible to complete this survey:

(N=624)

Taught in neither
PhD and DNP
nursing past two

years Does not apply

7% (38) 5% (34)
Taught in both PhD

and DNP nursing \
within past two 17% (104)

years
20% (127)

Taught in DNP
nursing within past
two years
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2. 1 am tenured.
(N=620)

59% (363)

B .
NO Yes
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3. If I am not tenured, I am tenure-track
(N=279)

51% (141) 49% (138)

(7))
)
(7))
c
o
o
(7))
)
i
Y
o
O\O
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4. My current rank Is best described as:
(N=600)

40% (240)
35% (210)

19% (112)
. 4%(18)  3N(5) 1945
‘ I

0
]
)
=
o
o
0]
)
o
Y
o
o
>

Full Associate Assistant Clinical Clinical Clinical Full
Professor Professor Professor Associate Assistant Professor
Professor Professor
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5. 1 am full-time in my school/university
(N=618)

93% (579)

n
(b)
0
c
@)
o
n
()
o
Y
@)
=3

6% (39) e
I 0 (7)

No NA+ Missing
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6. | am the director or chair of a doctoral
nursing program.
(N=616)

77.5% (476)

n
o
n
c
o
o
n
)
o
Y
o
o
=3

10% (62) 11% (70)

wo

Yes, PhD and Yes, PhD Yes, DNP
DNP programs program only program only
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7. 1 am an academic nursing administrator other than a
director or chair of doctoral nursing program:
(N=594)

30% (176)

70% (418)

SE
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8. | am not an academic nursing administrator but I
have aspirations to become a director or chair
of a doctoral nursing program.

(N=563)

49% (275)

31% (173)

0
)
0
c
o
o
0
)
'
Y
o
(=]
>

9% (52) 11% (63)

Yes

Does not apply,
already in that
position
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9. How many total years have you taught full-time
INn nursing education?
(N=612)

45% (275)

%)
(b
0
=
@)
o
%
)
o
Y—
@)
(=]
>

159%(91) 179%(103)

(0)
L e I
] — | . l

< than 3 3-5years 5.1-10years  10.1-15 15.1-20 >20 years
years years years
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10. How many total years have you taught
INn any doctoral nursing program?
(N=611)

35% (216)

7p)
(¢))
70
<
@)
o
7p)
)
o
Y—
S
=
>

13%(81) 0
8% (47) Ph(o8)

< than 3 3-5years 5.1-10years 10.1-15 15.1-20 >20 years
years years years
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. Which statement best describes your teaching role:
(N=621)

Undergraduate
students exclusively

(but supervise PhD) pgn't teach Doctoral students
1% (7) 29% (12) exclusively

\ ’ 16% (97)

Both graduate and
undergraduate

students
40.5% (252) Graduate students

exclusively
40.5% (253)
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12. My school/university can best be described as:
(N=622)

Private

religious

affliated

Private Non 12%(72)
religious
affliated
18%(110)

Public/State

supported
70% (440)
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13. Which statement best describes your
school/Zuniversity?
(N=623)

49% (303)

70}
]
)
c
o
o
n
(D)
o
Y
o
C§O

16.8% (103) 17.2% (108)

H B L =
] [ 1]

Research Research Research Research Focus more on
intensive-MUST  intensive-DO oriented- oriented- teaching and
receive funding NOT require funding is funding is NOT basic

to get tenure funding to get  DESIRABLEto requiredto get scholarship for
tenure get tenure tenure tenure
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14. 1 completed a formal post doc:
(N=630)

Yes
19% (123)
81% (507)

SE
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15. 1 have obtained a least one NIH research
grant as a Pl in my career.
(N=627)

38% (239)
62% (388)

SE
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16. 1 plan to retire:
(N=624)

n
()
0
-
@)
o
n
)
o
Y
@)
o
=N

27% (167) 24% (150)

17% (109)
9% (59) I . 12%(77) 10% (62)

<than 3years 3-5years 5.1-10 years 10.1-15years 15.1-20 years >20 years
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Sub analysis Q 16. Number of years to retire for
faculty teaching in different nursing programs

m Taught in PhD nursing within past
t ears
31% WO y - - - -
30% Taught in DNP nursing within past
28% two yrs

% of Responses

25% m Taught in both PhD and DNP
23% nursing within past two yrs
2l 19%
16%
3% 10% 12%
11% 11% 10% 10%
IS%I I I I 1

<than 3 3-5years 5.1-10years  10.1-15 15.1-20 >20 years
years years years

Years to retire
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17. Which statement best supports your current view of
doctoral nursing education?
(N=620)

| support the PhD, but not the DNP — 102 (16.5%)
| support the PhD and the DNP reluctantly - 84 (13.5%)

Neither statement best reflects my current view —there are other
alternative views not included here - 30 (4.8%)

SE
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18. Which statement best reflects your view?
(N=624)

46% (288)

%080 22% (140)
0

DNP will negatively Unclear if DNP will DNP will notimpact No opinion in this
impact current PhD  negatively impact current PhD matter
resources current PhD resources
resources

7p]
)
n
c
o
o
7p]
o)
o
Y
o
)
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19. What is your current salary?
(N=618)

33% (203) 34% (210)

23% (140)
10% (65)

<85k >85k-<105k >105k Prefer not to answer

)
)
(7))
c
o
o
7p]
o)
o
[V
o
(@)
>
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20. Which statement best reflects your point of view?
(N=622)

70% (435)

0
o
0
c
o
o
n
)
o
Y
o
)
=8

17% (104)

] I

Mostly optimistic Mostly unsure or Mostly pessimistic None of the above
about the future of ambivalent about the about the future of describe my view
doctoral education future of doctoral doctoral education

education
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21. How confident are you Iin the leadership of the
administrator of the doctoral program you
teach in most?

(N=620)

63% (392)

n
)
0
c
o
o
n
&)
o
Y
o
O\O

10% (59) 8.5% (56) 9.75% (58) 8.25% (55)
I ] ] ]

Mostly confident Not very Mostly Neither Prefer not to
In my doctoral confidentin my ambivalentin statement above evaluate myself
program doctoral my doctoral describes my
administrator program program view
administrator administrator
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22. How prevalent is the discussion of succession
planning in your doctoral nursing program
(pertaining to recruitment of new doctoral nursing
faculty and administrators)?

(N=622)

37% (231)
31% (191)

n
)
7))
c
o
o
7]
)
o
Y
o
x

20% (123)

9% (57)
3% (20)
\ N —

Very visible Visible Not very visible Absent Unsure
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23. Do you think there iIs going to be an adequate
supply of nurse scientists to replace the

INn the next 5 years?

(N=620)

n
(b)
0
c
@)
o
n
)
o
Y
@)

o
=N

13% (78)

65% (406)

22% (136)

SE
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24. Do you think there iIs going to be an adeqguate
supply of nursing faculty gqualified to teach
N programs in the next 5 years?
(N=622)

59% (367)

24% (148)

17% (107)

n
(b)
0
c
@)
o
n
)
o
Y
@)
o
=3
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25. Do you think there iIs going to be an adeqguate
supply of nursing faculty gualified to teach
N programs in the next 5 years?
(N=614)

50% (304)

24% (148) 26% (162)

Unsure

n
]
0
c
o
o
n
(]
o
Y
o
x
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26. How possible is it going to be for future
doctoral nursing faculty, particularly those
teaching in DNP programs to be tenure track,
pursue substantive scholarship and maintain
clinical hours for certification?
(N=619)

No More challenging than it is today — 21.8% (135)
Unsure — 5.5% (34)

Less challenging than it is today — 3.6% (22)

SE
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27. How satisfied are you with your current
faculty position?
(N=616)

54% (331)

% of Responses

32% (195)
0,
8% (48) 1% (27) 296 (15)
] E— —

Very satisfied Moderately Just satisfied Moderately  Very unsatisfied
satisfied unsatisfied

SE
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28. What Is your prediction for how future doctoral
nursing faculty in your institution will view the
quality of their work life?

(N=609)

52% (316)

n
(b)
n
c
@)
o
n
)
o
Y
@)
o
=

17% (101) 18% (111)

(0]
=

Very satisfied Moderately Just satisfied Moderately  Very unsatisfied
satisfied unsatisfied
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29. Rank 1-5 the following items in order of priority (#1
Is the most important to you) if you could request
them to improve your faculty work life
(N=604)

29%

23% 21%
16%
l . =

Higher Salary More Internal Reduced Improved Higher Quality
Resources for Teaching Load Climate for Students

Scholarship Intellectual
Discourse

0
(D)
0p}
c
o
o
0
(¢D)
i
o
>
©
(¢D)
)
e
fo2
=

SE
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Current view on doctoral nursing by faculty teaching in these
programs within the pasttwo years

m PhD nursing only
DNP nursing only
m Both PhD and DNP nursing

2904 26% 27%

18% 19%
12%
0)
= B0 R ma e
B =

Support PhDnot Support PhDand Support PhDand Support PhDand None of the
DNP DNP DNP moderately = DNP reluctantly above
enthusiastically

(7))
(D)
wn
c
@)
oL
n
(<))
S
Y
@)
(=}
>

Current view of doctoral nursing program
Chi Square p<0.001
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Future view about DNP by faculty teaching in these programs
within the past two years

m PhD nursing only
DNP nursing only
m Both PhD and DNP nursing

0 47%m p0
38% 44% A4 A)38%
31%

28%
0 12%
I M. m I 2% 5% 3%

DNP will negatively DNP will not im pact unclear if DNP will no opinion in this
impact current PhD current PhD negatively im pact matter
resources resources current PhD
resources

0
Q
0
=
o
o
0
Q
—_
Y—
o
S

View on impact of DNP

Chi-Square p <0.001
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32. Additional Comments & Emerging Themes

DNP-PhD Controversy

“| fear the DNP Is “The DNP in many
going to take PhD schools is turning

out to be as rigorous

students”

“DNP programs have as the PhD and if
not been clearly or that is the case,
consistently there will be no real
Implemented across ifference between
the country.” them. The DNP
should maintain its
clinical focus”
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Research/Scholarship

“The PhD is our research “Many of the DNP faculty
doctorate, we need to grow INn our institution are not
more nurs,e qualified to generate

. : knowledge and do not
scientists...Research still

v or § . value research....who will
needs to be a major focus N po 4ing the research

nursing academia necessary to move our

“The pressure to gain grant  discipline forward and to
funding is the biggest provide the evidence for

oroblem in developing a evidence-based practice?”

DNP Program”

SE
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Dividing Resources/Faculty

“If a PhD program is “Smaller programs

already in place, then running both DNP and

adding a DNP program PhDs are financially

would divide resources” forced to include both
students in the same

. . . classes. This weakens

I tear the DNP Is going the research preparation

to take PhD students” of the PhD
students...and also
diminishes the clinical
rigor for DNP students”

SE
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Respect

“The term ‘doctorate’ “Our ‘doctoral council’is
applies to DNP as well limited to PhDs. The

as PhD. If clinical DNP faculty are
practice facu|ty are disenfranChised and
equally valued, why are made to feel inferior ...”
they not awarded

tenure? It needs to be “The issue that is most
all or none. Either offer appalling to me is the
tenure to both research opinion of tenure-track

and practice faculty or to faculty that a DNP is a
neither.” second class doctoral

degree.”
S§
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1. The data from 2008 indicates DNP
enroliment will soon surpass PhD enrollment.
With the DNP being a non-research
doctorate in the U.S. (with rare exceptions),
what are the implications for future nursing
knowledge development?

By 2010 the number of DNP programs may
surpass the current number of PhD
programs. Will the nursing PhD become the
‘less common degree’ and perhaps more
‘elite’?
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3. With the DNP not being designed as a
degree for ‘academia’ - will DNP graduates
be marginalized in academic positions?

. Will we have an adequate supply of nursing
faculty? Will less than competitive doctoral
faculty salaries seriously affect succession
planning? Will PhD faculty lines be replaced
by DNP prepared faculty?
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